
 

 

 
 
 ADDITION TO CONSENT AGENDA 
 
Item 6B. Bills and Payroll.  (Recommend that the bills and payroll be allowed and orders 

drawn on the Treasurer for the various amounts as funds are available.)  City 
Council Memorandum and attachment. 

 
Item 6O. A Resolution Establishing Prevailing Wages to be Paid to Laborers, Workers and 

Mechanics Engaged in Public Works with the City of Bloomington.  
(Recommend that the Resolution be adopted.)  City Council Memorandum, 
revised Resolution, and attachment. 

 
Item 7D. Coliseum Development and Management Agreement – Ticket Facility Fee and 

Commissions – City Manager Update  (10 minutes)  City Council Memorandum. 

ADDENDUM I 

BLOOMINGTON CITY COUNCIL AGENDA 

JUNE 23, 2014 

 

 



 

        
FOR COUNCIL: June 23, 2014 
 
SUBJECT: Bills and Payroll 
 
 
RECOMMENDATION/MOTION: That the bills and payroll be allowed and orders drawn on 
the Treasurer for the various amounts as funds are available. 
 
STRATEGIC PLAN LINK: Goal 1. Financially sound City providing quality basic services. 
 
STRATEGIC PLAN SIGNIFICANCE: Objective 1d. City services delivered in the most cost-
effective, efficient manner. 
 
FINANCIAL IMPACT: Total disbursements to be approved $8,416,850.16, (Payroll total 
$2,323,707.06, PCard  total $182,083.73, and Accounts Payable total $5,911,059.37). 
 
Respectfully submitted for Council consideration.  
 
Prepared by:     Patti-Lynn Silva, Director of Finance 
 
Recommended by: 

 
David A. Hales 
City Manager 
 
(ON FILE IN CLERK’S OFFICE) 
 
Attachment: Attachment 1. Bills and Payroll on file in the Clerk’s office.  Also available at www.cityblm.org. 
 Attachment 2.  Summary Sheet Bills and Payroll Report 
______________________________________________________________________________ 
Motion: That the bills and payroll be allowed and orders drawn on the Treasurer for the various 
amounts as funds are available. 
 
 
Motion:                                                                                                         Seconded by:                                                                                          
 

 Aye Nay Other  Aye Nay Other 
Alderman Black    Alderman Painter    
Alderman Fazzini    Alderman Sage    
Alderman Fruin    Alderman Schmidt     
Alderman Lower    Alderman Stearns    
Alderman Mwilambwe        
    Mayor Renner    

 

http://www.cityblm.org/




        
FOR COUNCIL: June 23, 2014 
 
SUBJECT: A Resolution Establishing Prevailing Wages to be Paid to Laborers, Workers and 

Mechanics Engaged in Public Works with the City of Bloomington 
 
 
RECOMMENDATION: That the Resolution be adopted. 
 
STRATEGIC PLAN LINK: Goal 1. Financially sound City providing quality basic services. 
 
STRATEGIC PLAN SIGNIFICANCE: Objective 1d. City services delivered in the most cost-
effective, efficient manner. 
 
BACKGROUND: The Prevailing Wage Act (820 ILCS 130/1 et seq.) requires that public 
bodies such as the City, which awards any construction contract for public work or doing such 
work by day labor, shall ascertain the general prevailing hourly rates of wages for employees 
engaged in such work, and shall require that all contractors of the City pay those wages to their 
workers. 
 
It is now permitted for public bodies to require contractors to ascertain prevailing wages by 
checking with the Illinois Department of Labor and paying the most current prevailing wage, 
which this resolution will require if passed. 
 
The resolution also requires contractors to submit to the City on a monthly basis all certified 
payroll records for prevailing wage work performed by contractor employees and subcontractors.  
The certified payroll records must include the following for each employee employed on the 
project: Name, Address, Telephone Number, Social Security Number, Job Classification, hourly 
wages paid in each pay period, number of hours worked each day and starting and ending time of 
work each day.   The contractor shall submit these records with a signed statement that the records 
are true and accurate, that the wages paid to each worker are not less than the prevailing rate and 
that the contractor is aware that filing records known to be false is a Class B misdemeanor offense. 
 
Although not required by law, the Resolution also contains language requiring contractors 
provide proof of participation in an apprenticeship program if the contract is in excess of 
$100,000. According to the City Manager, the apprenticeship language was added by a past City 
Council at the request of the Trades and Labor Council. 
 
The staff believes adoption of this resolution is in the best interests of the citizens of the City and 
recommends its passage and approval. 
 
COMMUNITY GROUPS/INTERESTED PERSONS CONTACTED: Not applicable.  The 
resolution is required by state law. 
 
FINANCIAL IMPACT: Unknown at this time. 



 
Respectfully submitted for Council consideration. 
 
Prepared by:    Tracey Covert, City Clerk 
 
Reviewed by:    Ernestine Jackson, Human Relations 
 
Reviewed by:    Jeffrey R. Jurgens, Corporation Counsel 
 
Recommended by: 

 
David A. Hales  
City Manager  
 
Attachments:  Attachment 1: Resolution 
  Attachment 2. McLean County Prevailing Wage for June 2014 
_____________________________________________________________________________ 
Motion: That the Resolution be adopted. 
 
 
Motion:                                                                                                         Seconded by:                                                                                            
 

 Aye Nay Other  Aye Nay Other 
Alderman Black    Alderman Painter    
Alderman Fazzini    Alderman Sage    
Alderman Fruin    Alderman Schmidt     
Alderman Lower    Alderman Stearns    
Alderman Mwilambwe        
    Mayor Renner    



RESOLUTION NO. 2014 -  
 

A RESOLUTION OF THE CITY OF BLOOMINGTON, McLEAN COUNTY, ILLINOIS 
ASCERTAINING THE PREVAILING RATES OF WAGES FOR LABORERS, 

WORKERS AND MECHANICS ENGAGED IN PUBLIC WORKS 
WITH THE CITY OF BLOOMINGTON 

 
 WHEREAS, the Prevailing Wage Laws, 820 ILCS 130/1 et seq., as amended, require that 
each public body awarding any construction contract for public work or doing such work by day 
labor shall ascertain the general prevailing hourly rates of wages for employees engaged on such 
work; and 
 
 WHEREAS, “public work”, as defined in the Prevailing Wage Law, includes commercial 
or industrial projects financed in whole or in part through the issuance of revenue bonds by the 
City of Bloomington under authority of the Industrial Project Bond Act or Home Rule Ordinance 
or financed in whole or in part through other public funds, without regard to what person or 
entity formally contracts for such work; and  
 
 WHEREAS, the statutes further provide that said rates be published, publicly posted 
and/or kept available for inspection by any interested party in the Office of the Secretary of State 
and Labor Department; and  
 
 WHEREAS, the City of Bloomington believes Prevailing Wage Law should apply to 
private commercial economic development projects directly supported by public funds, including 
projects supported by Tax Increment Financing or tax incentives of any kind; and  
 
 WHEREAS, the City of Bloomington believes that contractors awarded contracts for 
public work as defined by state statute and this Resolution should, as a prerequisite to such 
contract, provide proof of participation in apprenticeship and training programs approved and 
registered with the United States Department of Labor’s Bureau of Apprenticeship and Training 
for all construction contracts in excess of $100,000. 
 
 NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of 
Bloomington, County of McLean, State of Illinois that the prevailing wages as established and 
regularly updated by the Illinois Department of Labor are incorporated herein by reference as the 
prevailing rates of hourly wages in the City of Bloomington, Illinois for the laborers, workers 
and mechanics specified therein who are engaged in the construction of public works within the 
jurisdiction of this municipality; and  
 
 BE IT RESOLVED that the prevailing wages as established and regularly updated by the 
Illinois Department of Labor, as show on the attached McLean County Prevailing Wage for June 
2014, shall be paid to laborers, workers and mechanics specified therein when such persons 
perform work on private commercial economic development projects directly supported by 
public funds, including projects supported by Tax Increment Financing or tax incentives of any 
kind; and  
 



 BE IT RESOLVED that contractors shall submit to the City on a monthly basis all certified 
payroll records for prevailing wage work performed by contractor employees and subcontractors.   
The certified payroll records must include the following for each employee employed on the 
project: Name, Address, Telephone Number, Social Security Number, Job Classification, hourly 
wages paid in each pay period, number of hours worked each day and starting and ending time of 
work each day.   The contractor shall submit these records with a signed statement that the records 
are true and accurate, that the wages paid to each worker are not less than the prevailing rate and 
that the contractor is aware that filing records known to be false is a Class B misdemeanor offense; 
and 
 
 BE IT RESOLVED that contractors awarded contracts for public work as defined by 
state statute and this Resolution should, as a prerequisite to such contract, provide proof of 
participation in apprenticeship and training programs approved and registered with the United 
States Department of Labor’s Bureau of Apprenticeship and Training for all construction 
contracts in excess of $100,000; and  
 
 BE IT RESOLVED that nothing herein contained shall be construed to apply said 
prevailing hourly rates of wages in the locality to any work or employment other than public 
works or private commercial economic development projects directly supported by public funds 
as defined in the Act and this Resolution; and  
 
 BE IT RESOLVED that contractors awarded contracts for public work as defined by 
state statute and this Resolution should, as a prerequisite to such contract, obtain the current 
prevailing wage rates from the Illinois Department of Labor and regularly check for updated 
prevailing wage rates during the entire duration of said contract for the locality; and 
 
 BE IT RESOLVED that the City Clerk shall mail a copy of this Resolution to any 
employer, any association of employers, and to any person or association of employees who have 
filed or do file their names and addresses with the Clerk requesting copies of any determination 
under said law of the particular rates and of the particular classes of persons whose wages will be 
affected by such rates; and  
 
 BE IT RESOLVED that the City Clerk shall promptly file a certified copy of this 
Resolution with the Department of Labor of the State of Illinois; and 
 
 BE IT RESOLVED that the City Clerk, as required by law, shall cause to be published in 
a newspaper of general circulation within the area of this municipality a notice of this Resolution 
and that it is the effective prevailing wage determination of this public body. 
 
 ADOPTED this 23rd day of June, 2014 
 
 APPROVED this ___ day of June, 2014 
 
  



 APPROVED: 
 
 
 Tari Renner 
 Mayor 
 
ATTEST: 
 
 
Tracey Covert 
City Clerk 
 





















 

        
FOR COUNCIL: June 23, 2014 
 
SUBJECT: CIAM Management Agreement / Memorandum of Understanding  
 
 
RECOMMENDATION/MOTION: Not applicable. 
 
STRATEGIC PLAN LINK:  Goal 1. Financially sound City providing quality basic services.  
 
STRATEGIC PLAN SIGNIFICANCE: Objective 1d. City services delivered in a cost-
effective manner, and 1e. Partnering with others for the most cost-effective service delivery. 
 
BACKGROUND: City staff has been working with CIAM management to address two (2) 
management comments raised in the Coliseum's recent audits.  While the audits were clean, a 
‘re-evaluation” of the management agreement was recommended to address certain issues. 
Specifically, the auditors suggested the parties address any ambiguities regarding the fifty cent 
per ticket parking fund allocation and the commission percentage on trades made by CIAM. To 
address the issues, staff is recommending, as set forth below, a Memorandum of Understanding 
be entered into between the parties addressing the two (2) audit comments. We have also 
confirmed with the auditors that such a memorandum, as outlined to them and subject to their 
review, will address the management comments.  
 
(i) Fifty Cent Parking Fund Allocation   
 
Based on our review, the fifty cent per ticket parking fund allocation has been an internal 
accounting function previously agreed to between CIAM and staff. Pursuant to Section 3.2(f) of 
the Management Agreement, CIAM charges a surcharge (anywhere between $1 to $4 based on 
the event) for parking. While all of the surcharge is revenue shown to the City, CIAM and City 
staff had previously arranged for fifty cents of the surcharge to be directly allocated into the 
City's parking fund. The auditors did not see this addressed in the Management Agreement and 
accordingly raised it as a comment. Despite the allocation not being contained directly within the 
Management Agreement, CIAM and previous City staff viewed this as an internal accounting 
function. To address the management comment, the parties can simply enter into a Memorandum 
of Understanding setting forth the allocation.  
 
(ii) CIAM Trade Commissions  
 
On the "trade" commission issue, there was confusion as to the commissions charged in the pre-
opening agreement and the various other commissions charged in the Management Agreement. 
However, the pre-opening agreement has expired and the provisions of the Management 
Agreement now control all commissions. Under the Management Agreement, CIAM is entitled 
to, and does, take a ten percent (10%) commission on sponsorships, suites, advertising, etc. 
However, CIAM also engages in “trades” (e.g., provide signage in the Coliseum to a radio 
station in exchange for free advertising). The exact commission on trades, however, is not clearly 



 

set forth and CIAM historically had taken only a five percent (5%) commission. All trades are 
given a value and staff is further recommending a memorandum of understanding be entered into 
with CIAM to clarify the five percent (5%) commission. The memorandum will also solidify that 
current practice that all sponsorships involving trades have written contracts and that a 
spreadsheet of all trades be maintained.  
  
Representatives from CIAM and City staff met on Tuesday to discuss the outstanding issues and 
CIAM has committed to approving a Memorandum of Understanding to address the management 
comments.  
  
COMMUNITY GROUPS/INTERESTED PERSONS CONTACTED: Not applicable. 
 
FINANCIAL IMPACT: Not applicable. 
 
Respectfully submitted for Council consideration.  
 
Prepared by:     Jeffrey R. Jurgens, Corporation Counsel  
 
Reviewed by:     David A. Hales, City Manager    
 
Financial & budgetary review by:  Patti-Lynn Silva, Director of Finance 
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